DO YOU KNOW HOW TO REPLICATE YOUR BEST EMPLOYEES?

A%SESSI\/\ENT LEADERS




WILL HELP YOU BUILD A STRONGER

MORE PRODUCTIVE ORGANIZATION

AND REACH YOUR IMPORTANT

GOALS - BECAUSE YOU ARE PUTTING

THE BEST PEOPLE IN THE BEST JOBS.

TR TNy

* substance-abuse
* reliability
e work ethic

EMPLOYMENT DEVELOPMENT TOOLS helps your staff excel in the right
job and reduce company attrition levels. Our Skill Builder™ program is
the only interactive self-paced professional development system

that builds communication, leadership and other key atiributes.

RETENTION PRODUCTS help you keep and motivate your best
employees. Using the CheckPoint 360 program, your managers will
work within a feedback circle, fo help them function af their peak

while helping their staff reach their highest potential.



“ IN THESE DAYS OF TALENT WARS, THE BEST WAY TO KEEP YOUR STARS IS TO

KNOW THEM BETTER THAN THEY KNOW THEMSELVES — AND THEN USE THAT

INFORMATION TO CUSTOMIZE THE CAREERS OF THEIR DREAMS.”

- HARVARD BUSINESS REVIEW

SSESSMENT [EADERS

Our full suite of employment-cycle management tools are easy to use and
supported by advanced web technology. Always current and cutting edge,
Assess4Success™ programs are available twenty-four hours a day. Visit
www.assessmentleaders.com and see how easy it can be to build your
business by pro-actively managing your employees.

BACKGROUND CHECKS
Drug Screening
Verifications of Past Employment
Education Credentials Verification
Reference Checks
Criminal History
Driving Records Reports
Worker's Compensation Filings

PROFILES ASSESSMENTS™
Step One Survey

Profiles XT

Performance Indicator

Team Analysis

Customer Service Perspective
Sales Indicator

Call Center Survey

Career Coach

JOB ANALYSIS SURVEY™

CHECKPOINT 360- COMPETENCY
FEEDBACK SYSTEM

SKILL BUILDERS
Communication
Leadership Development
Adaptability
Relationship Skills
Task Management
Production
Development of Others
Personal Development

Information drives all good management
decisions. Assessment Leaders provides a
comprehensive selection of evaluative
reports - from individual assessments to
company-wide trend reporting. You get the
information you need - when you need it.
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